	Westbourne Park Baptist Church

Members Eligible for nomination to be a Deacon - March 2024


	1. 
	Akosua Nunoo
	26.
	Kant Pan

	2. 
	Alice Nyarko
	27.
	Kwame Gyamfi-Kumaning

	3. 
	Angel Samuel
	28.
	Lena Choudary-Salter

	4. 
	Ana Addai
	29.
	Linda Asiedu  

	5. 
	Anna Asheshov
	30.
	Linda Boateng 

	6. 
	Annie Pan
	31.
	Linda Dunn

	7. 
	Ava Karami
	32.
	Lindsay Ramsbottom

	8. 
	Aziza Ibrahim
	33.
	Magna Fernandes

	9. 
	Celena Malcolm
	34.
	Margaret Jaytilake

	10. 
	Chloe Umar
	35.
	Nicholas Yanez

	11. 
	Concia Albert
	36.
	Nicole Charles 

	12. 
	Cynthia James
	37.
	Nisha Zala

	13. 
	Daniela Francisquini 
	38.
	Oscar Acheampong

	14. 
	David Singh 
	39.
	Patience Kuforiji

	15. 
	Denese Forde 
	40.
	Patricia Chering

	16. 
	Emily Lau
	41.
	Patricia Mabika

	17. 
	Felicia Asiedu 
	42.
	Paul Chering

	18. 
	Francis Addai
	43.
	Paulina Kilozo

	19. 
	George Opoku
	44.
	Perlene Henry

	20. 
	Grace Gyamfi-Kumaning
	45.
	Phillip Nyarko

	21. 
	Ibrahim Youssef 
	46.
	Rachel Pan

	22. 
	Jefferey Aboagye
	47.
	Rebecca Biggs

	23. 
	Jones Asiedu 
	48.
	Shahin (Hossein) Mehdizadeh

	24. 
	Joyce Appoh
	49.
	Suna Gurkan

	25. 
	Jussara Singh
	50.
	Waitung Wu


[image: image1.png]Role Description for Church Members

Church Membership is about being part of a Church
Family. As with all families there are roles and
responsibilities

Be present: attend church services regularly
engaging in the worship and prayer life of the
church

Be involved: ‘Know others and be known’ — interact
with the church family, spend time with people,
connect with others through the different
opportunities in church life, to encourage each
other in the Christian faith and care in practica
ways

Be spiritually connected: spend time in prayer for
the church, allowing God to speak to you on behalf
of the church and share words from God with the
Elders

Be giving: give of your time, your gifts (spiritual and
practical), tithe your finances to support God's work
and by being a servant to others

Be a witness: share God’s love with those who are
not part of the church through showing and
speaking God's message of salvation

Be a decision maker: attend Church Member's
Meetings and engage with the decisions that need
to be taken for the church family and organisation
to function effectively

Be in accountable relationships: seeking to live a
life that is Holy and pleasing to God, and being
willing for others to humbly challenge us for our
growth

The Church Structure in Action

Role Description for Deacons

Be Biblically qualified:

Meet godly character requirements and be
set apart by the church in order to handle
specific physical needs or ministerial
endeavours (see Acts 6:1-7; 1 Tim. 3:

13).
Be a Servant:

o serve the elders and the congregation by
tending to the practical and logistical
needs of the church

Be involved:

©  Work with the Elders to oversee areas of
church life ensuring practical matters are
met. (example Acts 6:1-7.)

Be available:

o the role requires attendance at meetings
with Elders and also meetings with
members who are running activities. Being
available for members of the church is also
required

Be a protector:
of the reputation of the church, of people in
the church, alert to issues that may arise
trustworthy with information and well
versed with safeguarding processes
protecting the unity of the church (see John
12).

Each role builds on the qualities and
responsibilities of Church Membership.

Role Description for Core Leaders /
Elders

Elders lead or oversee the church, a role God has
given to them

Be a Shepherd / Guide:
« discern, set and follow the vision and

direction of the church
define the church’s doctrine and practice
lead by example in faith and conduct
Provide care through pastoring
bring fatherly/motherly direction
teach truth, through preaching or teaching
groups or individuals
delegate duties to others to help growth
and development in gifts and service
Be a Guardial
o protect the spiritual life and teaching
«  provide discipleship to help people grow in
maturity
o protect the reputation of the church,
dealing with negative influences, internal or
external
o provide checks and challenge where
appropriate and necessary
Be a Leader / Governor:
o generate and sustain the culture of the
church
o make key strategic decisions on the
mission, vision, structure and strategy
o manage people, programs and resources
o ensure governance of the church processes
and systems
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Annual General Meeting — 12t" May 2024

List of eligible church members Over 18; in membership over 1 178 March

made public year; meet biblical guidelines

Announce during at least 3 Sunday 17t March, 24t March and 31t March
Services

Nominations received in writing  Deacon’s nominated by By end of 7th April

Members. Core Leaders by Core
Leadership Team

List of nominated people made 14% April

public

Announce during at least 3 Sunday 215 April; 28t April and 5% May
Services

Elections at a members meeting 12 May 2024

50% of voting members have to Leaders have to receive 2/3 of votes to be voted as a Core Leader/Elder or

vote Deacon




